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1.0 Scope

This procedure aims to define the instructions for submitting and managing reports of violations concerning
gender equality, as well as to protect and safeguard the Reporter from any retaliation, in accordance with
UNI/PdR 125:2022.

UNI/PdR 125:2022 is a reference practice that provides guidelines for the creation of a gender equality
management system through specific performance indicators (KPIs), which allow the measurement of each
organization's level of maturity in the areas it covers. The goal is to avoid stereotypes and discrimination,
and to guide corporate culture toward inclusivity and respect for gender competencies.

2.0 Area of Application

This procedure applies to employees, interns, and other collaborators, consultants, shareholders, and
individuals with roles in management, administration, and control within Dumarey Automotive Italia S.p.A.
and Dumarey Softronix S.r.I. (hereinafter referred to as “Dumarey” or “Companies”).

Since reports concerning violations of gender equality may also be submitted by external stakeholders (e.g.,
customers, suppliers of goods and services) of the aforementioned Companies, the publication of this
procedure on the Dumarey Group website has also been provided for.

3.0 Terms and definitions

CEO: Chief Executive Officer

CFO: Chief Financial Officer

CSO: Chief Sustainability Officer

Gender Equality Management System: Set of practices and policies adopted by Dumarey to promote and
ensure gender equality within its organization.

4.0 Roles and Responsibilities

Sustainability Steering Committee: a body composed by CEO, CFO, HR Legal & Compliance Director,
CSO, and Sustainability Team Leader, which has also been assigned the responsibility of managing reports
concerning violations of gender equality.

Reporter: employees, temporary workers, interns, and other collaborators, suppliers of goods and services
(e.g., consultants), shareholders, and individuals with roles in management, administration, and control
within Dumarey who report violations related to gender equality.

Reported Person: an internal or external individual who has engaged in conduct contrary to the principles
of gender equality outlined in the “Sustainability Due Diligence Policy” and is therefore involved in the
report.

Report: the communication of a situation invelving conflict, violation, or non-compliance with the
principles and requirements of gender equality as defined by UNI/PdR 125:2022 and stated in the
“Sustainability Due Diligence Policy.”

5.0 Requirements

5.1 How to report

Anyone who believes they are a victim of harassing or discriminatory behaviour, or of conduct that
violates the principles outlined in the policies adopted by Dumarey within the Gender Equality
Management System, or who witnesses or becomes aware of such behaviour, may submit a Report
through the designated channels.

The Report should be as detailed as possible and include supporting evidence, such as: the Reporter’s
identifying information including a contact address for follow-up updates, references to the person who
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committed the discriminatory act, the location, date and/or time of the incident, and any supporting
documentation (e.g., photos, emails, printouts, etc.).

If the Report is submitted anonymously, it may still be treated as a regular Report and investigated,
provided it is specific, well-documented, and supported by appropriate evidence.

The channels made available by Dumarey for submitting a Report are listed below:

1) Email address: gender reporting torino@dumarey.com (this channel is also available for
requests for clarification regarding gender equality policies and for proposing initiatives in this
area).

2) Paper correspondence addressed to: Dumarey Automotive Italia S.p.A. (or Dumarey Softronix
S.r.l.) — Attn: Sustainability Committee — Corso Castelfidardo, 36 — 10129 — Torino (TO).

5.2 Managing the reporting

The recipient of the Reports is the Sustainability Committee established by Dumarey, which, in the case
of a signed Report (i.e., where the Reporter has provided information regarding their identity), will
provide written confirmation of receipt and acknowledgment of the Report, and will carry out
preliminary investigations.

The Sustainability Steering Committee will assess the admissibility of the Report, specifically verifying
that:
- there is no manifest groundlessness due to the absence of suitable and objective elements to
support the preliminary investigations;

- the content is not so vague as to prevent understanding of the facts;
- the documentation attached to the Report is not appropriate to initiate the investigation.

If the Report is deemed admissible, the Sustainability Steering Committee will conduct the investigation
with the utmost confidentiality in order to protect both the Reporter and the Reported Person. Based on
the findings, it will implement appropriate measures aimed at the immediate cessation of behaviours that
conflict with and/or violate the principles of gender equality, and at restoring a work environment
inspired by principles of equality, fairness, freedom, respect, and human dignity in interpersonal
relationships.

5.3 Protection of the Reporter
The channels established by Dumarey for submitting Reports ensure the confidentiality of:

- the identity of both the Reporter and the Reported Person;

- the content of the Report and its related documentation.
Each member of the Sustainability Steering Committee will receive specific training pursuant to Article
29 of the GDPR on how to handle personal data they may become aware of, and must in all cases avoid
disclosing such data to individuals not involved in the reporting management process described in this
procedure.

Retaliatory actions against any individuals involved in the reporting process are strictly prohibited.
These include: dismissal, demotion, relocation, and any other actions that negatively affect employment
contracts, as well as other punitive behaviours such as requiring medical or psychiatric evaluations, and
discriminatory actions resulting in economic or financial harm.
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Any conduct that directly or indirectly results in retaliation against the Reporter will be considered
improper and unacceptable, and will lead to the initiation of disciplinary proceedings in accordance with
applicable regulations.

The Reporter must not be subject to any retaliation and is protected when, at the time of the Report,
he/she had reasonable grounds to believe—based on direct experience—that the information regarding
the discriminatory act was true.

Protections for the Reporter do not apply when criminal liability for defamation or false accusation is
established, even by a first-instance judgment, or when civil liability is confirmed for the same reasons
in cases of willful misconduct or gross negligence. In such cases, Dumarey may also impose disciplinary
sanctions.

If the Report proves to be unfounded, the Sustainability Steering Committee will act to safeguard the
reputation of the Reported Person and may, with the involvement of the appropriate functions, adopt
disciplinary measures against the Reporter to address the causes that led to the unfounded Report.

A Reporter who knowingly reports false facts or distorts the actual circumstances with the intent to harm
someone or gain personal advantage will be held directly accountable, including under criminal law.

5.4 Processing and archiving of personal data

The personal data of the Reporter, the Reported Person, and any third parties mentioned in the Report or
involved in the investigation, which Dumarey acquires as data controller, will be processed lawfully,
fairly, and transparently with respect to the data subjects, in accordance with the GDPR. All appropriate
technical and organizational measures will be adopted to ensure data integrity and confidentiality.

Such data will be collected solely for the specified, explicit, and legitimate purposes, and its processing
will be minimized, strictly limited to the scope of the investigation. The identity of the Reporter and any
other information that could directly or indirectly reveal their identity must not be disclosed without the
Reporter’s explicit consent, except to individuals authorized to receive or follow up on the Reports and
expressly designated to process such data (as per Article 29 of the GDPR).

Reports and related documentation will be stored by the Sustainability Steering Committee, in
compliance with confidentiality obligations, for the time necessary to process the Report and, in any
case, no longer than five years from the date of communication of the final outcome of the investigation.

5.5 Training

All Dumarey employees, temporary workers, and interns receive either online or in-person training on
gender equality, including the procedures for reporting violations.

5.6 Procedure update

This procedure will be reviewed annually to ensure its compliance with current regulations. In the event
of any changes, it will be updated accordingly.

6.0 Attachments

Attachment 1: Privacy notice for both companies

Lt
Lt

Privacy Notice Privacy Notice
UNIPDR 1252022_DAIUNIPDR 1252022_DS.c

7.0 Revisions
Rev. 1 01/10/2025 : procedure first issuing
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